The UCQ Level 6 Chartered Manager Degree
Apprenticeship (CMDA) - Programme Guide
PROGRAMME DETAILS
The UCQ CMDA is a 3 year professional degree
programme which will develop your operational and
strategic business management capabilities, and
critical thinking and analysis, within the context of
your job role and employer's business environment.

TITLE: Chartered Manager Degree Apprenticeship
LEVEL: 6
COST: £22,000 - Fully or 95% co funded via the
apprenticeship levy

The CMDA is a work-based route to studying for a business
management degree, integrates with your day job, and can
be summarised in just four words - occupational
competence and organisational performance.
On successful completion, you will be awarded the following
qualifications, professional certification and accreditation:
BA (Hons) Professional Management degree
CMI Level 5 Diploma In Management and Leadership
Chartered Manager status (CMgr MCMI)
To find out more about this professional apprenticeship
click here to schedule a call with UCQ's Director of
Executive Education, Stuart Cameron; alternatively, you
can contact Stuart on 07483 157555, or at
stuart.cameron@ucq.ac.uk.
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DURATION: 36 months for degree + up to 4
months for end point assessment
DEGREE : BA (Hons) Professional Management
degree (validated by The Open University)
PROFESSIONAL CERTIFICATION &
ACCREDITATION: CMI L5 Diploma in Management
& Leadership; Chartered Manager status ((CMgr
MCMI) (Optional))
LOCATION: Hybrid learning - remote monthly
lectures via MS Teams with annual onsite learning
festival
START DATES: Jan-Feb, May-Jun, Sept-Oct
SUITABLE FOR: Current, new or aspiring senior
strategic business managers

Upon successful completion of the UCQ CMDA, students will have achieved the following
five educational aims:
1. An in depth understanding of the main areas of professional management and the way these areas
interrelate
2. Knowledge and understanding acquired through formal learning and applied to the business
environment
3. An ability to apply an independent approach to developing the skills required by a professional manager
4. Skills acquired and demonstrated through continuous professional development in the workplace
5. The ability to apply critical tools and techniques that enable the integration of theory and practice within the
working environment

The UCQ CMDA incorporates the following 16 modules:

www.ucq.ac.uk

The typical learning journey for the UCQ CMDA is as follows * :

Entry Requirements: Apprentices must be in a role which enables them to put their theoretical learning into practice in the
workplace. Apprentices will be required to have or achieve level 2 functional skills ((maths and English (GCSE grade A*-C or
equivalent)) prior to completing year 1.

20% off-the-job learning: All funded apprenticeships must include a minimum of 20% "off-the job" learning during contracted
hours. This can include structured learning sessions as well as activities such as research for assignments, writing up
assignments, reflective learning, job shadowing and the likes.
Progress meetings: we carry out regular progress meetings with the apprentice and their line manager to check progress
against the standard, and for everyone to give feedback. If the line manager is unable to attend, we will seek their feedback from
a Teams recording of the review with the apprentice.

End Point Assessment (EPA): The EPA is synoptic and takes place at the end of the apprentice's learning and development,
which will be after 36 months on programme learning. The employer and UCQ will formally sign off that the apprentice has met
the minimum requirements in regards to knowledge, skills and behaviours within the standard and confirm they are ready to
move to the EPA.
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END POINT ASSESSMENT
EVIDENCE
1. Review of portfolio evidence, including
student's management research project
2. Presentation of the management
research project
3. Panel interview with student

END POINT ASSESSMENT
GRADING
Distinction/Merit/Pass/Fail

Apprentices will need to achieve a minimum grade of pass within each element of the
EPA in order to successfully complete the apprenticeship.
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For further information on any aspect of this professional apprenticeship programme, including
how to enrol, please contact Stuart Cameron on:
e: stuart.cameron@ucq.ac.uk
t: 07483 157555
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